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Chapter 6 – Labor Standards 
 

Recipient Checklist 
 
NOTE:  Any form contained as an Exhibit to this Chapter, that states submit the form to 

HUD, MUST be interpreted as submitting the form to OECDD, not HUD.  
 
Ensure that the State has issued the Environmental Clearance - Release of Funds – notice for this 

project prior to awarding any construction contracts. 
 

  1. OECDD has reviewed and approved bid documents; this must be done 10 days before the bid 
advertisement. 

  2. Include Labor Standards Provisions (HUD 4010) and applicable wage rates (higher of either 
Davis-Bacon rates or the PWR) in all bid and contract documents. 

  3. Verify wage rates with OECDD 10 days prior to bid opening; notify plan holders of any 
modifications. 

  4. Verify with OECDD the general contractor eligibility (registration with the CCB and not on 
the Excluded Parties List) prior to awarding the construction contract. 

  5. Assure that general contractor has filed $30,000 public works bond with CCB. 

  6. Submit a Responsible Bidder Determination form to the Construction Contractors Board. 

  7. Contact OECDD Regional Coordinator at least 10 days before scheduled date of 
preconstruction conference/meeting with general contractor to discuss labor standards 
compliance. 

  8. Request materials for preconstruction conference/meeting from OECDD at least 10 days in 
before scheduled conference. 

  9. Hold preconstruction conference/meeting attended by general (prime) contractor and 
subcontractors.   

  10. Obtain signature of general contractor on preconstruction conference notes; contractor and 
OECDD receive copies; recipient keeps original in local project file. 

  11. Submit Notice of Construction Contract Award and Start of Construction and preconstruction 
conference notes/minutes, certified payroll reports and all necessary first draw requirements 
have been sent to OECDD prior to requesting grant funds for construction. 

  12. Wage and hour poster, complete wage determination, and project sign (if required) posted at 
the job site. 

  13. Contractor/Subcontractor Agreement and Fringe Benefit Summary forms received by the 
recipient prior to release of grant funds to prime contractor for work performed by the 
subcontractors. 

  14. Information collected about “unfunded” fringe benefit plans prior to contractors showing 
fringe benefit payments on payroll reports. 

  15. Weekly certified payroll reports (on approved forms) submitted as required and reviewed for 
correct wages (including overtime pay). 



 
 

 
  

  16. Apprenticeship documentation submitted with first payroll on which apprentice is shown. 

  17. Employee interviews conducted at least once per month and with no less than one employee 
for every trade at the site.  Information compared on interview forms must agree with payroll 
report information. 

  18. Payroll violations and employee complaints investigated and resolved. 

  19. Submit the Minority Business Enterprise Report and Section 3 report to Oregon Economic 
and Community Development prior to final draw down of the grant funds. 
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Labor Standards 
Basic Federal 
Requirement 

All laborers and mechanics employed by the contractors and subcontractors in the 
performance of construction work financed in whole or in part with Community 
Development Block Grant assistance shall be paid wages at rates no less than those 
prevailing on similar construction in the locality as determined by the Secretary of Labor 
in accordance with the Davis-Bacon Act, as amended.  This section shall apply to the 
rehabilitation of residential property only if such property contains not less than 8 (eight) 
units.  The Secretary of Labor shall have, with respect to such labor standards, the 
authority and functions set forth in federal law.  The requirement sources are Section 110 
of the federal Housing and Community Development Act and 29 CFR Part 5 - Labor 
Standards Provisions Applicable to Contracts Covering Federally Financed and Assisted 
Construction  

 This requirement shall not apply to: 
1.  Any individual that performs services for which the individual volunteered; 
2. (A) Does not receive compensation for such services; or, 
    (B) Is only paid expenses, reasonable benefits, or a nominal fee for such services; 

and, 
3. Is not otherwise employed at any time in the construction work.  
 

Davis Bacon Act: Communities implementing projects, which involve construction contracts in excess of 
$2,000 (except rehabilitation of residential property designed for use by less than eight 
families), must comply with federal labor laws.  The $2,000 threshold does not mean that 
a contract must involve $2,000 or more of CDBG funds to be subject to federal labor 
laws.  The contract could be funded with any source of funds but be part of a project 
assisted in whole or in part with CDBG funds.  The following requirements apply:  
 
All laborers and mechanics employed by contractors or subcontractors on the project 
shall be paid wages at rates no less than those prevailing on similar construction in the 
locality as determined by the US Secretary of Labor; regardless of contractual 
relationship.  Information and related links are at 
http://www.dol.gov/esa/programs/dbra/index.htm.  The principle requirement of the Act 
are: 
 
• Recipients must include a copy of the prevailing wage rate determination and the 

federal labor standards provisions (HUD 4010) in the Invitation to Bid. Wage 
Determinations may be downloaded at http://www.gpo.gov/davisbacon/ or 
http://www.wdol.gov/. 

• Recipients may only award construction contracts to eligible 
contractors/subcontractors.  These contractors must agree to comply with the labor 
standards provisions. 

• Contractors must pay laborers the wage rate determined by the Secretary of Labor.
• Contractors must pay wages at least once a week. 

Recipients are required to report all suspected, reported or confirmed violations to 
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6-2   (2007) Community Development Block Grant 

OECDD, which may investigate these alleged violations. 
Section 110(a) of 
the Housing and 
Community 
Development Act, 
of 1974, as 
amended (Title I): 

All laborers and mechanics employed by contractors or subcontractors in the 
performance of construction work financed in whole or in part with grants received under 
this title shall be paid at rates not less than those prevailing on similar construction in the 
locality as determined by the Secretary of Labor in Accordance with the Davis-Bacon 
Act, as amended.  This section applies to the rehabilitation of residential property only if 
such property is designed for residential use for eight or more families. 
 

Contract Work 
Hours and Safety 
Standards Act 
(CWHSSA):   
 
 
 
 
 
 
 
 
 
 
 
 
 
Copeland Act 
(Anti-Kickback 
Law):   

For all construction projects in excess of $100,000 the wages for every mechanic and 
laborer employed on the job shall be computed on the basis of a standard workweek of 
forty (40) hours.  Employees shall be compensated at a rate of not less than one and one-
half times the basic hourly rate of pay for all hours worked in excess of forty hours in the 
work week (the required Davis Bacon base rate (no exceptions) x 1.5 + fringe benefits + 
zone pay = overtime rate). 
 
Liquidated damages for failure to pay overtime will be computed in the sum of $10 for 
each calendar day on which an employee was required or permitted to work in excess of 
the standard work week of forty hours without payment of overtime wages, without 
reference to work in excess of eight hours per day. 
 
No person employed on the job site shall be required to work in surroundings or any 
other working conditions that are unsanitary, hazardous or dangerous to the health and 
safety of an employee as determined by the Construction Safety and Health standards 
promulgated by the Secretary of the United States Department of Labor. 
 
More information about the Contract Work Hours and Safety Standards Act may be 
found at http://www.dol.gov/compliance/laws/comp-cwhssa.htm.  
 
The Copeland Act or Anti-Kickback Law states; “Whoever by force, intimidation, or 
threat of procuring dismissal from employment or by any other manner whatsoever, 
induces any person employed in the construction, prosecution, completion or repair of 
any public building, public work or building or work financed in whole or in part by 
loans or grants from the United States, to give up any part of the compensation to which 
he/she is entitled under their contract of employment, shall be fined or imprisoned  or 
both.” 
 
This act provides that all laborers and mechanics shall be paid unconditionally and not 
less often than once a week, and without subsequent deduction or rebate on any account 
except voluntary and written authorization from employee for “permissible” salary 
deductions, the full amounts due at time of payments computed at wages not less than 
those contained in the Wage Determination issued by the Secretary of Labor.  
Appropriate weekly compliance statements and payrolls are required to be submitted. 
 
Recipients are required to conduct interviews with employees to assure compliance with 
the terms of this law, and the contractor is required to maintain payroll records and to 
submit certified weekly payrolls to the recipient.  More details of the Copeland Act may 
be found at http://www.dol.gov/compliance/laws/comp-copeland.htm.  
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Definitions 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Demolition – Stand-alone demolition projects (slum and blight clearance) without a 
related construction project are not subject to the federal labor standards requirements.  
However, demolition as a pre-cursor for a construction project (site preparation), or part 
of a larger construction project is subject to the federal labor standards requirements. 
 
Drilling – Exploratory drilling is not covered by the federal labor standards requirements. 
However, drilling of wells for water or oil is covered by the federal labor standards 
requirements. 
 
Force Account – Work conducted by the grant recipient’s employees is generally exempt 
from the federal prevailing wage requirements.  Please contact the Departments Regional 
Coordinator for assistance if force account work is anticipated for pre-approval from 
OECDD and HUD if necessary. 
 
Investigation – Non-routine examinations resulting from credible allegations of serious 
violations.  
 
Overtime Pay – There are no exceptions to this rule.  Overtime pay equals the federally 
required base rate of pay x 1.5 + fringe benefits + zone pay .   
 
Piece Rate Work – Lump sum construction contracts.  These contracts are usually found 
in sub-contractors, especially owner/operator contracts.  To determine compliance divide 
the total hours worked by the contract price to determine the hourly rate of pay. 
 
Site of Work – The physical place or places where the construction remains after work 
has been completed.  This includes adjacent or nearby property used by the contractor 
that is reasonable to include in the ‘site”. This also includes property dedicated to and 
located in close proximity to the actual construction location: including fabrication 
plants; mobile factories; batch plants; borrow pits; headquarters; tool yards, etc.  
Properties not included are permanent offices, plants, pits, yards, etc of a commercial 
supplier or material supplier.  
 
Truck Drivers – Truck drivers of a contractor or subcontractor are covered by Davis 
Bacon when: performing work on the “site of work” or transporting materials and/or 
supplies between the construction site and a facility deemed to be part of the “site of 
work”.  Truck drivers are not covered when the driver of a contractor or subcontractor is 
hauling materials to or from a Davis Bacon job from a commercial supply facility when 
they are off the “site of work”. 
 
Work Week –  

• The federal workweek is a seven-day period.  Overtime pay must be paid for 
hours worked in excess of 40 hours per week. 

• The State workweek is a five-day period unless there is a bargaining unit 
agreement allowing 4-10 hour days.  For a five-day workweek overtime must be 
paid for all hours worked in excess of 8 hours per day.  For a four-day workweek, 
overtime must be paid for all hours worked in excess of 10 hours per day. 
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Enforcement 
Personnel 
 
 
 
Recipient 
Responsibilities 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
General Contractor 
Responsibilities 
 
 
 
 
 
 

 
The recipient must designate an appropriate staff person to act as enforcement personnel 
to ensure compliance with all requirements and to be the primary contact with the State. 
The grant recipient is responsible for compliance with all federal labor standards 
provisions. 
 
Construction projects funded in whole or in part with CDBG funds, with construction 
projects of $2,000 or more are responsible for compliance with all federal labor standards 
provisions included in HUD 4010, attached as Exhibit 6A.  It is also available online at 
http://www.hudclips.org/sub_nonhud/html/pdfforms/4010.pdf.   Minimum requirements 
that must be met include: 
 
• Designating an individual who is responsible for compliance; 
• Applying Davis-Bacon requirements properly; 
• Ensuring that the required labor standards provisions and federal Davis-Bacon Wage 

rates (and PWR) are included in all construction contracts; 
• Verifying the applicable Wage Determination ten days before bid opening; 
• Verifying eligibility of the general contractor before awarding the construction 

contract; 
• Informing, advising and supporting contractor compliance; 
• Monitoring for violations; 
• Investigating probable violations and complaints of underpayment; 
• Requiring certified payroll reports to be submitted by contractors and reviewing them 

for compliance; and 
• Enforcing the labor standards provisions in cases of non-compliance. 
 
This area of project management is very important because failure to comply and/or 
inattention to details can result in failure to comply with the federal requirements.  
Failing to comply can and does result in recipients having to pay for mistakes with 
their own funds.   
 
Note:  House Bill 2021 enacted during the 2007 Assembly of the Oregon Legislature 
makes a public agency liable for any wages, fringe benefits, and liquidated damages 
unpaid to workers as a result of the public agency failing to include information about 
prevailing wage rates in the specifications for public works contracts.  This law is 
effective January 1, 2008. 
 
The general contractor (also referred to as the prime or principal contractor) is ultimately 
responsible as well as liable for the full compliance of all employers with the labor 
standards provisions applicable to the project.  This includes the contractor, 
subcontractors and any lower-tier subcontractors.  Because of the contractual relationship 
between a prime contractor and the subcontractors, communication between the grant 
administrator and any subcontractors should generally be done through the general 
contractor. 

• The prime contractor must collect from all sub-contractors the completed 
contractor/subcontractor agreement form, Exhibits 6G Parts A-E. 













 
 Instructions For Preparation of 
 Statement of Compliance 
 
This statement of compliance meets needs resulting from the amendment of the Davis-Bacon Act to include 
fringe benefits provisions.  Under this amended law, the contractor is required to pay fringe benefits as 
predetermined by the Department of Labor, in addition to payment of the minimum rates.  The contractor’s 
obligation to pay fringe benefits may be met by payment of the fringes to the various plans, funds, or 
programs or by making these payments to the employees as cash in lieu of fringes. 
 
The contractor should show on the face of his payroll all monies paid to the employees whether as basic 
rates or as cash in lieu of fringes.  The contractor shall represent in the statement of compliance that he is 
paying to others fringes required by the contract and not paid as cash in lieu of fringes.  Detailed instructions 
follow: 
 
Contractors who pay all required fringe benefits: 
A contractor who pays fringe benefits to approved plans, funds, or programs in amounts not less than were 
determined in the applicable wage decision of the Secretary of Labor shall continue to show on the face of 
his payroll the basic cash hourly rate and overtime rate paid to his employees, just as he has always done.  
Such a contractor shall check paragraph 4(2) of the statement to indicate that he is also paying to approved 
plans, funds, or programs not less than the amount predetermined as fringe benefits for each craft.  Any 
exception shall be noted in Section 4(c). 
 
Contractors who pay no fringe benefits: 
A contractor who pays no fringe benefits shall pay to the employee and insert in the straight time hourly rate 
column of his payroll an amount not less than the predetermined rate for each classification plus the amount 
of fringe benefits determined for each classification the applicable wage decision.  Inasmuch as it is not 
necessary to pay time and a half on cash paid in lieu of fringes, the overtime rate shall be not less than the 
sum of the basic predetermined rate, plus the half time premium on the basic or regular rate plus the required 
cash in lieu of fringes at the straight time rate.  To simplify computations of overtime, it is suggested that the 
straight time basic rate and cash in lieu of fringes be separately stated in the hourly rate column, thus 
$3.25/ .40.  In addition, the contractor shall check paragraph 4(b) of the statement to indicate that he is 
paying fringe benefits in cash directly to his employees.  Any exceptions shall be noted in Section 4(c). 
 
Use of Section 4(c), Exceptions 
Any contractor who is making payment to approved plans, funds, or programs in amounts less than the wage 
determination requires is obliged to pay to pay the deficiency directly to the employees as cash in lieu of 
fringes.  Any exceptions to Section 4(a) or 4(b), whichever the contractor may check, shall be entered in 
Section 4(c).  Enter in the Exceptions column the craft, and enter in the Explanation column the hourly 
amount paid the employees as cash in lieu of fringes, and the hourly amount paid to plans, funds, or 
programs as fringes. 
 

GPO  :  1981 0  -  345-682 
 
  
 

For Sale by the Superintendent of Documents, U.S. Government Printing Office 
Washington, D.C.  20402 



Certificate from Contractor Appointing
Officer or Employee to Supervise
Payment of Employee

form HUD-5282  (8/67)Replaces form PHA-282, which is obsolete

U.S. Department of Housing
and Urban Development
Office of Public and Indian Housing

Project Name ___________________________________________________________ Date (mm/dd/yyyy) ____________________

Location _______________________________________________________________ Project No.___________________________

(I) (We) hereby certify that (I am) (we are) (the prime contractor) (a subcontractor) for _______________________________________

(specify “General Construction,” “Plumbing,” “Roofing,” etc.) in connection with construction of the above-mentioned Low-Rent Housing Project,

and that (I) (we) have appointed _______________________________________________________________, whose signature

appears below, to supervise the payment of (my) (our) employees beginning (Date: mm/dd/yyyy) ___________________________ ;

That he/she is in a position to have full knowledge of the facts set forth in the payroll documents and in the statement of compliance

required by the so-called Kick-Back Statue which he/she is to execute with (my) (our) full authority and approval until such time as (I)

(we) submit to the (Name of Local Authority) ______________________________________________________________________

a new certificate appointing some other person for the purposes hereinabove stated.

___________________________________________________
(Identifying Signature of Appointee)

Attest (If required) ______________________________________________________
(Name of Firm or Corporation)

___________________________________________________ By ___________________________________________________
(Signature) (Signature)

___________________________________________________ ______________________________________________________
(Title) (Title)

________________________________________________________________ ___________________________________________________________________

(Date: mm/dd/yyyy) (Date: mm/dd/yyyy)

Note: This certificate must be execute by an authorized officer of a corporation or by a member of a partnership, and shall be executed
prior to and be submitted with the first payroll. Should the appointee be changed, a new certificate must accompany the first payroll for
which the new appointee executes a statement of compliance required by the Kick-Back Statue.



EXAMPLE AMENDED PAYROLL FORM (based upon BOLI WH-38 with Payroll Number, Column 2a, & Columns 8a-8d added to address federal Davis-Bacon Act requirements)
   PAYROLL/CERTIFIED STATEMENT FORM 

PAYROLL NUMBER:    FOR USE IN COMPLYING WITH ORS 279C.845*
AND FEDERAL LABOR STANDARDS PROVISIONS

PRIME CONTRACTOR SUBCONTRACTOR  

EFFECTIVE 1/1/06, THE HIGHER
OF EITHER THE STATE PREVAILING
WAGE RATES OR FEDERAL DAVIS-
BACON RATES MUST BE PAID TO
WORKERS ON PROJECTS IN OREGON
SUBJECT TO BOTH THE STATE
Prevailing Wage law and the federal 
DAVIS-BACON ACT.

(1) (2) (2a) (4) (5) (6) (7) (8) (8a) (8b) (8c) (8d) (9) (10) (11)

FICA WITH HOLDING 
TAX

OTHER

* Although this form has not been officially approved by the US. Department of Labor, it is designed to meet the requirements of both the state PWR law and the federal Davis-Bacon Act.
** Social Security Number is required for all employees.

THIS FORM CONTINUED ON NEXT PAGE

 Business Name (DBA):   Phone: (          )                                             CCB Registration Number:

 Project Name:                                                                           Project Number:                                       Type of Work:
 Street Address:  Project Location:

 Mailing Address:  Project County

 Date Pay Period Began:                                                                            Date Pay Period Ended:
THIS SECTION FOR PRIME CONTRACTORS ONLY THIS SECTION FOR SUBCONTRACTORS ONLY

 Public Contracting Agency Name:  Subcontract Amount:
 Phone: (       )  Prime Contractor Business Name (DBA):
 Date Contract Specifications First Advertised for Bid:  Prime Contractor Phone:  (         )
 Contract Amount:  Prime Contractor’s CCB Registration Number:

 Date You Began Work on the Project:
(3) DAY AND DATE

NAME, ADDRESS AND SOCIAL 
SECURITY NUMBER OF 

EMPLOYEE**

TRADE,
CLASSIFICATION

(INCLUDE GROUP # 
& APPRENTICESHIP 

STEP IF 
APPLICABLE)

# OF 
EXEMPT

IONS

ITEMIZED
DEDUCTIONS

FICA, FED,
STATE, ETC

NET WAGES 
PAID FOR THE 

WEEK

TOTAL
HOURS

BASE HOURLY 
RATE OF PAY

HOURLY
FRINGE
BENEFIT

AMOUNTS PAID
AS WAGES TO

EMPLOYEE

HOURLY
FRINGE

BENEFITS PAID
TO BENEFIT 

PARTY,
PLAN, FUND,

OR PROGRAM
HOURS WORKED EACH DAY

GROSS
AMOUNT
EARNED

OT

S

OT

S

OT

S

OT

S

OT

S

NAME OF BENEFIT PARTY,
PLAN, FUND, OR PROGRAM



Date: Your project is subject to the federal Davis-Bacon Act requirements,  and
you must complete and sign this section:

I,
   (NAME OF SIGNATORY PARTY) (TITLE) (4) That:

do hereby state:
(1)  That I pay or supervise the payment of the persons employed by: (a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS OR PROGRAMS

(CONTRACTOR, SUBCONTRACTOR OR SURETY) In addition to the basic hourly wage rates paid to each laborer or mechanic listed
on the ; that during the payroll period in the above referenced payroll, payments of fringe benefits as listed in the 

(BUILDING OR WORK) contract have been or will be made to appropriate programs for the benefit of
commencing on the              day of                                ,                    , and ending the            day such employees, except as noted in Section 4(c) below. 

of                                 ,                 , all persons employed on said project have been paid the (b) WHERE FRINGE BENEFITS ARE PAID IN CASH

full weekly wages earned, that no rebates have been or will be made either directly or indirectly Each laborer or mechanic listed in the above referenced payroll has been paid,
to or on behalf of said                                                                                     from the as indicated on the payroll, an amount not less than the sum of the applicable

basic hourly wage rate plus the amount of the required fringe benefits as listed in
full weekly wages earned by any person, and that no deductions have been made either directly the contract, except as noted in Section 4(c) below.
or indirectly from the full wages earned by any person, other than permissible deductions as
specified in ORS 652.610, and as defined in Regulations, Part 3 (29 CRF Subtitle A), issued by (c) EXCEPTIONS
the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948, 63 Stat. 108, 72 Stat. EXCEPTION (CRAFT) EXPLANATION
Stat. 967, 76 Stat. 357; 40 U.S.C. 276c), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period
are correct and complete; that the wage rates for laborers or mechanics contained
 therein are not less than the applicable wage rates contained in any wage determination 
 Incorporated into the contract; that the classifications set forth therein for each worker conform 
with work performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide REMARKS:
apprenticeship program registered with a State apprenticeship agency recognized by the Bureau 
of Apprenticeship and Training, United States Department of Labor, or if no such recognized
agency exists in a state, are registered with the Bureau of Apprenticeship and Training, United
States Department of Labor. NAME AND TITLE SIGNATURE

I HAVE READ THIS CERTIFIED STATEMENT; KNOW THE CONTENTS THEREOF AND IT IS 
TRUE TO MY KNOWLEDGE. THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT

THE CONTRACTOR OR SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.  SEE 
SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE 31 OF THE UNITED STATES 
CODE.

FILE THIS FORM WITH THE CONTRACTING AGENCY
NOTE TO CONTRACTORS: YOU MUST ATTACH COPIES OF THIS FORM TO EACH OF YOUR PAYROLL SUBMISSIONS ON THIS PROJECT.

(NAME AND TITLE)

(SIGNATURE AND DATE)

CERTIFIED STATEMENT

(MONTH)                (YEAR)

           (MONTH)             (YEAR)

       (CONTRACTOR, SUBCONTRACTOR OR SURETY)



 
 
U.S. Department of Housing and Urban Development 

 

 
 

Washington State Office 
Seattle Federal Office Building 
Office of Labor Relations, 0ASL 
909 First Avenue, Suite 200 
Seattle, WA  98104-1000 

 
 
 

NO WORK PERFORMED 
 
 
 
I hereby certify that no work was performed by the undersigned contractor and/or employees on the 
construction of: 
 

Project Number: 
 

 
 

Project Name: 
 

 
 

During the period dated from 
 

 
 
, 2

 
 

 
, through 

 
 
 

 
 
, 2

 
 

 
. 

 
By:

 
 

 
Title:

 
 

 
Date:

 
 

 
Contractor: 

 
 

 

 

 

 

 

www.hud.gov/washington.html  

 



 

Project Wage Rate Sheet U.S. Department of Housing and Urban Development 
Office of Labor Relations 

Form HUD-4720 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
PROJECT NAME: 
      

WAGE DECISION NUMBER/MODIFICATION NUMBER: 
      

PROJECT NUMBER: 
      

PROJECT COUNTY: 
      

 
WORK CLASSIFICATION 

BASIC HOURLY 
RATE (BHR) 

FRINGE 
BENEFITS 

TOTAL HOURLY 
WAGE RATE 

LABORERS 
FRINGE BENEFITS: 

 
$       

 
Bricklayers 

 
      

 
      

 
$      

GROUP # 
 

BHR 
 

TOTAL WAGE 
 

 
Carpenters 

 
      

 
      

 
$      

 
      

 
      

 
$      

 
Cement Masons 

 
      

 
      

 
$      

 
      

 
      

 
$      

 
Drywall Hangers 

 
      

 
      

 
$      

 
      

 
      

 
$      

 
Electricians 

 
      

 
      

 
$      

 
      

 
      

 
$      

 
Iron Workers 

 
      

 
      

 
$      

 
      

 
      

 
$      

 
Painters 

 
      

 
      

 
$      

OPERATORS  
FRINGE BENEFITS: 

 
$      

 
Plumbers 

 
      

 
      

 
$      

GROUP # BHR TOTAL WAGE 

 
Roofers 

 
      

 
      

 
$      

 
      

 
      

 
$      

 
Sheet Metal Workers 

 
      

 
      

 
$      

 
      

 
      

 
$      

 
Soft Floor Layers 

 
      

 
      

 
$      

 
      

 
      

 
$      

 
Tapers 

 
      

 
      

 
$      

 
      

 
      

 
$      

 
Tile Setters 

 
      

 
      

 
$      

TRUCK DRIVERS 
FRINGE BENEFITS: 

 
$      

 
OTHER CLASSIFICATIONS 

 GROUP # BHR TOTAL WAGE 

 
      

 
      

 
      

 
$      

 
      

 
      

 
$      

 
      

 
      

 
      

 
$      

 
      

 
      

 
$      

 
      

 
      

 
      

 
$      

 
      

 
      

 
$      

 
ADDITIONAL CLASSIFICATIONS (HUD Form 4230-A) 
 
 
WORK CLASSIFICATION 

 
BASIC HOURLY 

RATE 

 
FRINGE 

BENEFITS 

 
TOTAL HOURLY 

WAGE RATE 

DATE OF HUD  
SUBMISSION TO 

DOL 

 
DATE OF DOL 

APPROVAL 
 
      

 
      

 
      

 
$      

 
      

 
      

 
      

 
      

 
      

 
$      

 
      

 
      

 
      

 
      

 
      

 
$      

 
      

 
      

 
      

 
      

 
      

 
$      

 
      

 
      



Exhibit 6N – Labor Standards Compliance Report 

          
 

Labor Standards Compliance Report 
 
Agency Name and Address: _____________________________________________ 
 
    _____________________________________________ 
 
Description of Work:  _____________________________________________ 
 
HUD Program:  _____________________________________________ 
 
Prime Contractor:  _____________________ Contract Amount:_______ 
 
Bid Opening Date:  _____________________________________________ 
 
Pre-Construction Conf. Date: _____________________________________________ 
 
Wage Determination Number:_______________ Mod #:_____Date:_________________ 
 
HUD 4010 included in Contract Specifications:   ____Yes  ____No 
 
Wage Determination included in Contract Specifications:   ____Yes  ____No 
 
Have all Contractor/Subcontractor Certifications been received: (signed construction contract 
for the Prime and contractor/subcontractor agreement for the subcontractors) 
        ____Yes  ____No 
 
Are all Contractors CPR’s current and complete?  ____Yes  ____No 
 
Number of Worker Interviews (HUD 11 forms) Completed:_____________________ 
 
Number of Trades Interviewed:    _____________________ 
 
Were any violations discovered and resolved?  If, yes, describe (use additional sheets if 
necessary): ___________________________________________________________ 
_____________________________________________________________________ 
  
How many Violations were discovered and resolved? Describe (use additional sheets if 
necessary): ___________________________________________________________ 
_____________________________________________________________________ 
 
Number of Employees Involved: __________________________________________ 
 
Number of Subcontractors Involved;________________________________________ 
 
Total Amount of Underpayments: D.B.________________ CWHSSA:____________ 
 



Briefly describe any labor standards complaints and their resolutions:_______________ 
_______________________________________________________________________ 
 
Is any prime contractor retainage held at this time? ____Yes  ____No  Amount $:______ 
 

SUBCONTRACTORS THAT WORKED ON THIS CONTRACT 
 
NAME   ADDRESS  CONTRACT AMOUNT TYPE OF WORK 
 
 
 
 
 
 
Note: Please use reverse side of this form or an attachment for any additional information. 
 
I certify to the best of my knowledge that all laborers and mechanics employed on this 
construction contract were paid in accordance with the labor standards provisions, except as 
noted.  There are no outstanding or unresolved labor standards underpayments, complaints or 
disputes. 
 
___________________________________________     ____________________________ 
Highest Elected Official Signature    Title  
 
___________________________________________ 
Highest Elected Official Name (typed) 
 
___________________________________________ 
Date  



 
 
 
 
 

APPRENTICESHIP WAGE RATE CALCULATION GUIDE 

STEP ACTION 

1. Obtain written evidence from the contractor of the 
apprentice’s registration with the BOLI, Federal or 
Union Apprenticeship and Training program 

Obtained: 

 Yes        No 

2. Review the form for the applicable percentage of 
journeyman’s pay the apprentice should be paid.  If the 
percentage is not on the written evidence, find the 
program number, contact BOLI, federal or Union and 
obtain the necessary information. 

 _________ % of journeyman’s 
pay apprentice is to receive 

3. Apply percentage to the applicable Davis-Bacon 
Wage Rate for the journeyman classification of the trade 
being apprenticed. 

Davis Bacon Prevailing Wage Rate: $_______________

Adjusted prevailing wage rate for 
the apprentice. 
 

$_________________ 

4.  If the Davis Bacon Rate includes a percentage that 
should be added to the wage, apply that percentage to 
the apprentice wage determined in #3 above and add to 
the apprentice wage determined in #3 above. 

Re-adjusted rate of pay, if 
applicable. 
 

$_________________ 

5.  Apprentice gets full zone pay and fringe benefits.  
Add these to the adjusted rate of pay in either #3, or #4 
above. 

Final Rate of Pay. 

$_________________ 
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Record of 
Employee Interview 

U.S. Department of Housing 
and Urban Development 
Office of Labor Relations 

OMB Approval No. 2501-0009 
(exp. 08/31/2007) 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data sources, 
gathering and maintaining the data needed, and completing and reviewing the collection of information. This agency may not collect this information, and you are not required to complete 
this form, unless it displays a currently valid OMB control number.  The information is collected to ensure compliance with the Federal labor standards by recording interviews with 
construction workers. The information collected will assist HUD in the conduct of compliance monitoring; the information will be used to test the veracity of certified payroll reports 
submitted by the employer. Sensitive Information. The information collected on this form is considered sensitive and is protected by the Privacy Act. The Privacy Act requires that these 
records be maintained with appropriate administrative, technical, and physical safeguards to ensure their security and confidentiality. In addition, these records should be protected 
against any anticipated threats or hazards to their security or integrity that could result in substantial harm, embarrassment, inconvenience, or unfairness to any individual on whom the 
information is maintained. The information collected herein is voluntary, and any information provided shall be kept confidential.   
 
1a.  Project Name 
      

2a.  Employee Name 
      
 

1b.  Project Number 
      
 

2b.  Employee Phone Number (including area code) 
      

2c.  Employee Home Address & Zip Code 
      
 
 
 

1c.  Contractor or Subcontractor (Employer) 
      
 
 

2d.  Verification of identification? 
Yes      No      

4b. Fringe Benefits? 4c.  Pay stub? 

Vacation Yes  No  Yes  No  

Medical Yes  No  

3a. How long on this 
job? 
      

3b. Last date on this 
job before today? 
      

3c. No. of hours last 
day on this job? 
      

4a. Hourly rate of pay? 
      

Pension Yes  No  

 

5.  Your job classification(s) (list all) --- continue on a separate sheet if necessary 
      
 
6.  Your duties 
      
 
7.  Tools or equipment used 
      
 
 
 Y N  Y N 
8. Are you an apprentice or trainee?   10. Are you paid at least time and ½ for all hours worked in excess of 40 in a week?   
9. Are you paid for all hours worked?   11. Have you ever been threatened or coerced into giving up any part of your pay?   
12a.  Employee Signature 
 
 

12b.  Date 
      
 

13.  Duties observed by the Interviewer (Please be specific.) 
      
 
 
14.  Remarks 
      
 
 
15a.  Interviewer name (please print) 
      
 

15b.  Signature of Interviewer 
 
 

15c.  Date of interview 
      
 

 
Payroll Examination 
16.  Remarks 
      
 
 
 
 
17a.  Signature of Payroll Examiner 
      
 

17b.  Date 
      

 
 
Instructions 



 
General: 
 
This form is to be used by HUD and local agency staff for recording information gathered during on-site interviews with laborers and mechanics 
employed on projects subject to Federal prevailing wage requirements.  Typically, the staff that will conduct on-site interviews and use this form 
are HUD staff and fee construction inspectors, HUD Labor Relations staff, and local agency labor standards contract monitors. 
 
Information recorded on the form HUD-11 is evaluated for general compliance and compared to certified payroll reports submitted by the 
respective employer.  The comparison tests the veracity of the payroll reports and may be critical to the successful conclusion of enforcement 
actions in the event of labor standards violations.  The thoroughness and accuracy of the information gathered during interviews is crucial. 
 
Note that the interview itself and the information collected on the form HUD-11 are considered confidential.  Interviews should be conducted 
individually and privately.  All laborers and mechanics employed on the job site must be made available for interview at the interviewer’s request.  
The employee’s participation, however, is voluntary.  Interviews shall be conducted in a manner and place that are conducive to the purposes of 
the interview and that cause the least inconvenience to the employer(s) and the employee(s). 
 
Completing the form HUD-11 
 
Items 1a - 1c: Self-explanatory 
 
Items 2a – 2d: Enter the employee’s full name, a telephone number where the employee can be reached, and the employee’s home address.  
Many construction workers use a temporary address in the locality of the project and have a more permanent address elsewhere from which 
mail may be forwarded to them.  Obtain a more permanent address, if available.  Ask the employee for a form of identification (e.g., driver’s 
license) to verify their name. 
 
Items 3a – 4c: Enter the employee’s responses.  Ask the employee whether they have a pay stub with them; if so, determine whether the pay 
stub is consistent with the information provided by the employee. 
 
Items 5 – 7: Be certain that the employee’s responses are specific.  For example, job classification (#5) must identify the trade involved (e.g., 
Carpenter, Electrician, Plumber) – responses such as “journeyman” or “mechanic” are not helpful for our purposes.  
 
Items 8 – 12b: Self-explanatory 
 
Items 13 – 15c: These items represent some of the most important information that can be gathered while conducting on-site interviews.  
Please be specific about the duties you observed the employee performing.  It may be easiest to make these observations before initiating the 
interview.  Please record any comments or remarks that may be helpful.  For example, if the employee interviewed was working with a crew, 
how many workers were in the crew?  Was the employee evasive? 
 
The level of specificity that is warranted is directly related to the extent to which interview(s) or other observations indicate that there may be 
violations present.  If interviews indicate that there may be underpayments involving a particular trade(s), the interviewer is encouraged to 
interview as many workers in that trade(s) that are available. 
 
Items 16 – 17b: The information on the form HUD-11 may be reviewed for general compliance, initially.  For example, are the job classification 
and wage rate stated by the employee compatible with the classifications and wage rates on the applicable wage decision?  Are the duties 
observed by the interviewer consistent with the job classification? 
 
Once the corresponding certified payroll reports are received, the information on the HUD-11 shall be compared to the payroll reports.  Any 
discrepancies noted between the HUD-11 information and that on the payroll report shall be noted in Item 16, Remarks.   If discrepancies are 
noted, follow-up actions to resolve the discrepancies must be taken. 
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